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ARTICLE THREE
AGREEMENT BETWEEN ANACONDA CLERK’S
UNION, LOCAL NO. 1041> R.C.I.P.A.
AND THE EMPLOYERS’ ASSOCIATION OF 
ANACONDA, MONTANA
EFFECTIVE FROM JUNE 16, 1937
That for and in consideration of the mutual agree 
ments herein contained nnd of the benefits to be derived 
herefrom to the various parties, it is hereby agreed by 
the various parties who have hereunto affixed their sig­
natures as follows, to-wit:
SECTION ONE:
CLASSIFICATION
All persons employed by the merchants of Anaconda 
in the following works: Department managers, salespeople, 
window trimmers, mail order departments, floor walkers, 
milliners, cashiers, bundle wrappers, street salesmen, 
collectors, advertising writers, warehouse men, receiv­
ing and shipping clerks, order counter employees, and all 
other store employees not under the jurisdiction of other 
unions, excepting bookkeepers and stenographers who do 
such work exclusively, shall be members of the Anaconda 
Clerk’s Union in good standing or shall become members of 
the said union upon securing employment. Salesmen spend­
ing 51% of the time in the City of Anaconda are required 
to be members of the Anaconda Retail Clerk’s Union.
(a) When two or more partners or owners operate
a store which is kept open for business after 
the closing hours prescribed by the Clerk's 
Union for that type store, only one partner or 
owner shall be exempt from the provisions of 
the Clerk's Union. Other partners or owners 
not affiliated with butchers or teamster union 
shall be members of the Retail Clerk's Union.
Business establishments in the City Of Anaconda shall 
be classified as Textile stores, Foodstuff stores, Drug 
stores or Cigar Stores.
Any business, establishment not classified as a Drug 
store, Ci^ar store or Foodstuff store, shall be considered 
as Textile stores
SECTION TWO 
HOURS
All Cleirks employed by Foodstuff stores, Textile 
stores, Drug stores or Cigar stores, shall work not more 
than forty-eight hours per week and not more than eight 
hours per day and shall be allowed one hour each day for 
lunch. Pharmacists shall be exempt.
Permits may be issued at the discretion of the union 
during peak periods, providing all union clerks ^re employed/
The Business Agent of the Anaconda Retail Clerk’s Union 
may grant permission to employees of Foodstuff storey Textile 
stores, Drug stores, or Cigar stores, to work overtime during
inventory periods, and such vrork shall be paid at the rate of
time and one-half in accordance with the State Law. Compen­
sation to be paid for services rendered during inventory peri­
ods is to be collected by the Business Agent.
ARTICLE FOUR: 
ARTICLE FIVE:
ARTICLE SIX:
ARTICLE SEVEN:
ARTICLE ONE:
ARTICLE TOO :
ARTICLE THREE:
ARTICLE FOUR:
Textile establishments shall not open earlier than 
nine o’clock a. m. and shall close at six o’clock o. m. 
each 7veek. day. .
Foodstuff stores shall not employ clerks before nine 
o'clock a. m., and not after six o'clock p. m., but shall be 
allowed to employ one clerk to work from nine-thirty a. m. 
until six thirty p.m. in order that he might properly care 
for perishable foods.
Drug stores shall open at nine o'clock a. m. and re­
main open until six o'clock p.m. each week day. On Sundays 
and holidays Drug Stores shall open at ten o'clock a. m. 
and remain open until twelve o'clock noon, and on such days 
shall open at six o'clock p.m. and remain open until seven- 
thirty o ’clock p. m. From the neriod beginning on the first 
Sunday of June and ending on the last Sunday in September, 
Drug Stores shall be open only from ten o'clock a. m. until 
twelve o'clock noon on Sundays and holdidays.
Cigar stores shall not open earlier than seven o'clock 
a.m. and shall not remain open later than two o'clock a. m.
SECTION THREE 
WAGE SCALE
FOODSTUFF STORES. TEXTILE STORES AND CIGAR STORES SCALE
The scale of wages for foodstuff stores, textile 
stores and cigar stores shall be as folkws:
All male clerks of foodstuff stores, textile stores, 
and cigar stores shall receive a minimum wage of $141.35 
per month.
All female clerks of foodstuff stores, textile stores 
and cigar stores shall receive a minimum of £82.50 per month.
Apprentices in foodstuff stores, textile stores and 
ciga? stores shall be paid as folly/s:
First six months
Second six months 
Second year 
Third Year 
Fourth Year
MALE
£55.00
71.50
101.75121.00
U1.35
FEMALE
$55.00
66.00
75.35
82.50
Payment of wages may be made weekly, semi-monthly, or 
monthly.
PHARMACIST SCALE:
Pharmacists registered by the State of Montana shall 
receive a minimum wage of $35.75 per week after the comple­
tion of one year's service as pharmacist. An aoprentice 
pharmacist shall receive for the first six month, the min­
imum wage of $24.75 per week and for the scond six months, 
$27.59 per week. One apprentice shall be permitted for the 
first registered pahrmacist and one for each four there fter.
ARTICLE FIVE: No Drug Store shall be permitted to have more than one 
unrigistered employee who shall act as sales clerk.
ARTICLE SIX: All emergency calls can be made outside of working 
hours and cannot be considered as overtime.
SECTION FOUR:
HOLIDAY CLOSING HOURS
ARTICLE ONE: All establishments except Cigar Stores and Drug Stores 
shall be closed all day as follows: Sunday’s, New Years 
Day, Washington’s Birthday, Decoration Day, Fourth of July, 
Commercial Day, to be on the third Monday in August, Also 
Labor Day, Armistice Day, Thanksgiving Day and Christmas 
Day. When any of the above holidays fall on Sunday, the 
following Monday shall be observed.
ARTICLE TWO: The closing hours before Christmas shall be as follows: 
The Foodstuff stores may remain open until nine o’clock 
p.m. on the second and third nights before Christmas, but 
shall close the night before Christmas at six o ’clock p.m.
ARTICLE THREE: Textile houses may remain open until nine o ’clock p.m. 
on the fourth, third, and second nights before Christmas, 
but shall close the night before Christmas at six o’clock 
p.m.
ARTICLE FOUR: Union to adjust closing hours before holidays in case 
they vary with neighboring cities.
SECTION FIVE:
GENERAL RULES
ARTICLE ONE: One apprentice may be allowed in establishments where 
one to five journeymen clerks are employed; two apprentices 
may be allowed where six to ten journeymen clerks are em­
ployed; three apprentices may be allowed where eleven to 
fifteen journeymen clerks are employed, and four apprentices 
may be allowed where sixteen to twenty journeymen clerks 
are employed.
ARTICLE TWO,9 Payment of wages based on a percentage or commission with the exception of outside salesmen will not be permitted 
but this rule does not prevent a Union Clerk getting the 
proper scale from receiving additional commission.
ARTICLE THREE: The Business Agent of the Anaconda Retail Clerk’s 
Union shall be permitted to inspect the payroll of any 
employer upon request of the Agent.
ARTICLE FOUR: No employees shall suffer a reduction in salary on 
account of the Operation of this agreement. This applies 
to all employees who are allowed to earn commissions, 
bonuses or other remuneration in addition to their salaries.
ARTICLE FIVE: No clerk shall be discharged or discriminated against 
for upholding union principals, and any clerk working 
under instructions of the union or who serve on a committee 
shall not lose their position or be discriminated against 
for that reason.
ARTICLE SIX: Any store recognized as a union store by the laws and
principals of our Union will be entitled to display a 
store card, providing the proprietor or person duly 
authorized to conduct said store shall have signed the 
above agreements required with the Anaconda Retail Clerk’s 
Union No. 1041. Store Cards shall remain the property 
of the Anaconda Retail Clerk’s Union.
ARTICLE SEVEN: This union may at it’s own discretion issue the store
card to small dealers who do not employ clerks, but who 
comply with the above rules.
ARTICLE EIGHT: The Business Agent of the Clerk's Union shall be per­
mitted to interview any employees during business hours, 
provided such employee is not engaged in waiting upon a 
customer.
ARTICLE NINE: When any employee coming with the privisions of this
contract is given work of less than one-half day, such 
employees shall receive a one-half day's pay.
ARTICLE TEN: Any store voluntarily closing on a day other than a
day specified as a holiday, shall pay the employees a full 
days’ service.
ARTICLE ELEVEN: All employees shall be paid a legal days' wage for any
holiday that falls upon a week day.
ARTICLE TWELVE: No employee shall be compelled or allowed to perform
any services whatsoever in behalf of the store by which 
he or she is employed unless such services are performed 
during the time such store is open for the transaction 
of ordinary business and unless such employee is paid for 
such services at the rate heretofore provided in this 
agreemen t.
ARTICLE THIRTEEN: All misunderstandings or disagreements over the in­
terpretation of this agreement shall be submitted to a 
joint committee for adjustment, the number of represen­
tatives of such committee to be mutually agreeable.
ARTICLE FOURTEEN: Any person found guilty of violating this agreement
shall be penalized by his own organization. Employers 
shall be disciplined by the Employer’s Association, and 
clerks shall be disciplined by the Clerk’s Union.
ARTICLE FIFTEEN: This agreement shall be binding from the 16th day of
June, 1937, and shall be considered as renewed from year 
to year thereafter, unless either party hereto give written 
notice to the other, or their desire to have the same 
changed, and such notice must be given at least sixty 
days prior to the expiration of this contract. If such 
notice is not given, then this agreement is to stand as 
renewed from year to year.
This agreement becomes effective the 16th day of 
June, A. D., 1937.
AGREEMENT Between
Anaconda Clerk’s Union, Local No. 1041
R. C. I. P. A. and Employer’s Association
ROBERT VUCASOYICH F. H. COLLINS
Presi dent President
FRED BARRETT 
Secretary
J. H. SCHWARTZ 
Secretary
AFFIDAVIT OF J. H. SCHWABTZ
STATE OF MONTANA )
) SS.
COUNTY OF DEER LODGE )
J. H. Schwartz being duly sworn deposes and says:
That I am the duly elected and acting secretary of the 
Anaconda Employers Incorporated, that the attached copy of 
the agreement between the Clerks Union Local Number 1041,
R. C. I. P. A., and the Employers1 Association of Anaconda, 
Montana is a true and correct copy of the original agreement 
now in my possession as the secretary of such corporation.
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U.S. DEPARTMENT OF LABOR
B U R E AU  O F  L A B O R  S T A T IS T IC S  
W A S H IN G T O N
November 15, 1957
Mr. Fred Barrett, Secretary,
Retail Clerks1 International 
Protective Association ^1041,
315 Elm Street,
Anaconda, Montana.
We have in out files a copy of your agreement with employers 
which expired June 16, 1937.
In order to keep our files of union agreements up to date, I 
should be grateful if you could conveniently send us a copy of your new 
agreement, if you now have an agreement in force. We shall be glad to 
type a duplicate and promptly return the original if you have only one 
copy available. If you so indicate, we shall keep the identity of the 
agreement confidential, using the material only for general information, 
in such a way as not to reveal the name of the union.
We shall be very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Very truly yours,
\ Isador Lubin
Enc. Commissioner of Labor Statistics__________
Name of company or employers' association signing the agreement.....
...tter?one ..............
Number of companies covered by agreement J
Number of union members working under terms of agreement /  J  o - t. / S ' o
Number of non-members working under terms of agreement ------
Branch of trade covered._Jg j L ___ ____~
Date renewed / J Z [ Date of expiration / j  /? 3 %
If you canned send a copy of your new agreement, pleafse note (on the re­
verse side of this letter) any changes from your previous agreement.
